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http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx?lvl=1&cfld=6
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx?lvl=2&cfld=6
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx?lvl=3&cfld=6
https://asc.army.mil/docs/pubs/Army_Supplement_DOD_Desk_Guide_ALT.pdf
https://asc.army.mil/docs/policy/Designation_of_Critical_Acquisition_Positions_(CAPs)_and_Key_Leadership_Positions_(KLPs).pdf
https://asc.army.mil/web/wp-content/uploads/2014/01/KLPUSA001464-13.pdf
https://asc.army.mil/web/career-development/programs/senior-service-college-program/
https://asc.army.mil/web/career-development/programs/defense-acquisition-university-senior-service-college/
http://www.dau.mil/AWQI/default.aspx
https://www.dau.mil/tools/awqi/p/eWorkbook
https://usacac.army.mil/organizations/cace/amsc/basic
https://usacac.army.mil/organizations/cace/amsc/foundation
https://usacac.army.mil/organizations/cace/amsc/intermediate
https://usacac.army.mil/organizations/cace/amsc/advanced
https://usacac.army.mil/organizations/cace/amsc/basic
https://usacac.army.mil/organizations/cace/amsc/supervisorDevelopment
https://www.army.mil/standto/archive_2015-04-28/
https://www.army.mil/standto/archive_2015-04-28/
https://www.army.mil/standto/2015-04-30
https://www.army.mil/standto/archive_2015-04-28/
https://asc.army.mil/web/career-development/programs/acquisition-leadership-challenge-program/
https://asc.army.mil/web/career-development/programs/acquisition-leadership-challenge-program/
https://asc.army.mil/web/career-development/programs/competitive-development-group-army-acquisition-fellowship/
https://asc.army.mil/web/career-development/programs/acquisition-leadership-challenge-program/
https://asc.army.mil/web/career-development/programs/acquisition-leadership-challenge-program/
https://asc.army.mil/web/career-development/programs/inspiring-and-developing-excellence-in-acquisition-leaders-ideal/
https://asc.army.mil/web/career-development/programs/dcelp/
https://www.cpms.osd.mil/Content/Documents/LDP/ELDPOverview.pdf
https://asc.army.mil/web/career-development/programs/acquisition-tuition-assistance-program/
https://asc.army.mil/web/programs/school-of-choice/
https://asc.army.mil/web/programs/naval-postgraduate-school-master-of-science-in-program-management/
https://asc.army.mil/web/career-development/programs/student-loan-repayment-program/
https://asc.army.mil/web/da-clpolicy_8jan2014/
https://usacac.army.mil/organizations/cace/amsc/cesl

